


First aid and the Corporate

Manslaughter Act

The new Corporate Manslaughter Act
became law on 6 April 2008. Companies
can now be found guilty of corporate
manslaughter due to serious
management failures resulting in a gross
breach of a duty of care, and senior
managers face an increased likelihood of
personal fines.

Responsibility under the new act for
correct administration of health and
safety procedure lies with directors and
senior managers. They represent the
guiding will and mind of an organisation
and play a significant role in deciding
how a considerable amount, if not all, of
their organisation’s activities are
managed or organised.

One option is to appoint a member of
the board to be a ‘champion’ with
responsibility for the administration of
health and safety procedures. The
organisation may implement policy
through a health and safety manager,
but there must be a clear, auditable line
from the top of the company to the
bottom showing how health and safety
policy is implemented.
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The provision of first aid is one of the
many elements you need to have in
place. Health and safety in the
workplace and first aid courses are two
separate things and we recommend that
the fire marshal and first aider are
separate people within your
organisation. Having one person
undertake both roles could lead to
injuries being untreated during a fire or
fire practice, for example.

The new act should prompt a review of
all of your health and safety procedures,
and an assessment of risks and risk
management in your organisation. If
training is needed then St John
Ambulance will be able to provide expert
help in all aspects of health and safety
and first aid training for employees and
management.

Read more about the Corporate
Manslaughter Act at
www.sja.org.uk/corporate-
manslaughter

For advice that meets your organisation’s
needs, call your local St John Ambulance
on 08700 10 49 50.
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